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How to level up your job search
A Change Recruitment Services Think Piece

In the current job market, arguably one of the most difficult hurdles to overcome is the process of just applying for available roles you hope to go into. With sites such as LinkedIn, Indeed and Reed being the primary platforms for positions being advertised, their commonality has led to what may feel like a high volume of vacant positions being advertised, but a system that is ultimately lacking in quality control. This article will break down how to make the process seem less overwhelming, both in terms of your own personal understanding of what you seek from a job on the market. and how to make the technology work best for you.

Using Technology for Efficiency
Everyone will have their own standards and thresholds when it comes to the potential use of artificial intelligence in any aspect of work, so if you choose to do so it’s important to utilise AI in a holistic and ethical fashion. Treating AI as a shortcut to minimise effort such as in CV writing is likely to make your output more generic and less tailored to you as an individual, so its application must consider practicality (for example, helping to filter job searches on recruitment portals to improve the quality of alerts you see) over using it just because you can.

Work Out What Your Make-or-Break Factors Are
It’s simply not worth applying to every single job currently on the market despite how enticing it may seem because there’s always the chance that you could be offered something that is unable to accommodate your current position in life. 
As such, your application process will be a lot more streamlined if you know what’s most important to you personally. For example:
How far are you willing to travel for work on a daily basis? 
Do you want to spend the entire week in an office, or would hybrid working be more comfortable? 
What’s the minimum salary you would need to financially sustain yourself?
By understanding your own needs, you’ll be able to be far more selective about the jobs you apply for while also focusing on higher quality alerts.

The More Information You Have, The Better
A common sight on places such as LinkedIn is different recruitment agencies and companies advertising roles they currently have. However, for any number of reasons having to leave out certain details, such as for agencies, the actual company the job is for, or describing the salary as “competitive” with no listed figures is fairly common place. This may be frustrating but the role itself may pique your curiosity, and if you match the criteria of the role there is no reason not to apply hoping to be invited to interview where you will find out more information. However, be aware you may not hear back with the further details that validate your choice of application. So focus your energy on the jobs that tell you everything you need to know at the beginning of the process and don’t get hung up on the roles that may not actually fulfil what you need.  Know that your curiosity may not be satisfied and concentrate on the roles where you receive direct feedback and communication. 

Set Up Boolean Search Strings to Filter Job Alerts
Given how time consuming and repetitive manually searching for job vacancies in your field can be each day, especially during quiet periods, being able to take advantage of the ways recruitment portals function even before they’ve learnt your preferences will greatly help to optimise the process. Using a Boolean search, which combines the keywords of your requirements (e.g.: HR Administrator, HR Officer) with logical operators (e.g.: AND, OR) that help broaden or narrow your criteria, will exponentially improve the quality of suggestion emails you receive each day by only including those from the job types you’re looking for, and also clearly demarcate which are from recruitment agencies holding back key details. 

For example, if looking for a HR role you could use these parameters: in the job field “HR Administrator” or “HR Coordinator” or “HR Assistant”
You can also search for Boolean Search Generators on Google that will help you create the perfect Boolean string for your needs.

Remember That the Job Market Is Volatile
Every employment sector is constantly changing and at the whims of whatever events are unfolding in the macro, such as economic headwinds, tariff impositions, government tax strategy, business and consumer confidence, or even a global pandemic or war. The unpredictability of the world as a whole means that the job market is always going to have its ups and downs in tandem with it, with the amount of positions up for grabs constantly changing. While it may feel like an uphill struggle to even reach an interview in some months other times you may be presented with a wide range of roles currently on the market, so regardless of how many initial hurdles you face, it’s always worth remembering that the path towards employment is always a marathon, not a sprint.
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